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1.1 ATUNIFINHEUDATINIAILASHTTN

AIUARAASBITINALNSUDIUNTINYIRE: Agenda 12 N1TATIBIANIIULIEIARALEnTEUEY (Agile & Resilient Organization)

ANUAAAdDIdINagnsyesaniuiTeinemansguain: SO4 Usmsinnisesrnsdrududa (Excellent management)
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1. eadvayunsisuidasguuuunisyihauresesdnshilunsviauwuudu (Lean)
2. anunaainanInnsAneionsaiunsiiduda (Education Citeria for Performance Excellence: EAPEX)
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2. suinaeiRun wsAnwiiienisafiunisiilude (Education Criteria for Performance Excellence: EPEX)
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1. Agenda 12 MsaseaeANsuUULDlRduazdnngugs (Agile & Resilient Organization)

2. Agenda 13 nsasaesAnswuueladuaztaveugs Wmanedanagys (Human Resource Capacity Development)
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